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Succeeding in Academic Medicine: A 
Roadmap for Diverse Medical Students 
and Residents. Edited by John P. 
Sánchez. Cham, Switzerland: Springer; 
2020. 168 p. $49.99. ISBN 978-3-030-
33266-2 (Paperback). 

 

Succeeding in Academic Medicine would 
be an excellent addition to works as-
sisting those early in their careers in 
medicine having a desire to move into 
a teaching role. Where it fails is re-
flected in the book’s subtitle, A 
Roadmap for Diverse Medical Students 
and Residents.  

The book is edited by John P. 
Sánchez, the executive director of La-
tino Medical Students Association and 
president of Building the Next Genera-
tion of Academic Physicians, Inc. He is 
joined by twenty-two contributors, 
many of whom are also reflective of di-
verse communities including Latinx, 
African American, and LGBTQ+ (les-
bian, gay, bisexual, transgender, and 
questioning/queer plus). Each chapter 
includes a personal reflection by its 
contributors discussing their back-
grounds and how they found success-
ful careers in academic medicine. 
Chapters within the book include re-
search and scholarship, significance of 
mentorship, finding an academic resi-
dency program, finding an academic 
position after residency, and financing 
a career in academic medicine. Many 
chapters contain case studies meant to 
engage the reader in ways the case sub-
ject used or could have used specific re-
search or leadership methods to reach 
their project or career goals. These case 
studies focus on subjects who are early 
in their medical career. Although it is 

not specifically cited in many of the 
cases, we are left to imagine that these 
subjects are from various diverse com-
munities.  

While the book does a good job of 
including data showing that academic 
medicine is today still mainly male and 
white and spelling out problems faced 
by those from diverse communities 
looking to a career in academic medi-
cine, it does little to provide answers to 
members of these communities. For ex-
ample, while we are led to believe the 
subjects in the case studies are from di-
verse communities, they could reflect 
any population within a medical edu-
cation environment. 

Throughout the book, two con-
cepts are often mentioned: minority tax 
and impostor syndrome. Minority tax 
is defined as an additional burden 
placed upon minority faculty members 
to participate in committees to ensure 
reflective diversity of the group. Im-
postor syndrome is a psychological 
condition for which an individual, in 
this case from a diverse background, 
believes they do not belong even 
though they hold identical credentials 
and educational attainment to others in 
the group. However, the advice high-
lighted in the chapters and case studies 
suggest avenues such as finding a good 
mentor or using one of a handful of 
validated service project models for 
community outreach—advice that 
would be practical for anyone desiring 
a career in academic medicine. As for 
the minority tax and impostor syn-
drome, while mentioned several times, 
nowhere in the book are there any sug-
gestions given specifically for persons 
from diverse communities on how they 
might overcome these psychological is-
sues. 

In chapter 9, a contributor dis-
cusses how living in a poor West Coast 
community gave him a clearer sense of 
the struggles that many Americans and 
his future patients face. Another con-
tributor in chapter 1 discusses finances 
and an academic career and says,  

Initially in your career, when you had no 
children, your earning potential may not 
have been as important. But now that you 
have children, it has required you to move 
to a community that not only has a better 
school district with excellent educational op-
portunities but has necessitated that you live 
in a neighborhood where the cost of living 
in much higher . . . (p. 9).  

This is a classic example of pulling up 
the ladder after you have ascended it 
and is tantamount to an insult to mem-
bers of diverse communities who often 
have little choice as to the communities 
where they are able to live.  

The book is written in the second 
person as opposed to the third person 
that is most common is scholarly litera-
ture. Some might find this method col-
loquial or even “folksy,” but it often 
came across to me as pedantic. For any 
reader looking to advance their career 
in academic medicine, this work suc-
cinctly lays out the steps one must take 
and pitfalls one must avoid to find 
themselves a suitable and rewarding 
career in medicine. For members of di-
verse communities who, as it is often 
noted, work above and beyond to ad-
vance their careers, a separate work, 
possibly with expanded personal nar-
ratives from the contributors highlight-
ing their struggles and successes, could 
be more helpful. 
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